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Hello!

 MSc in Medical Stats (Leicester) and PhD in
Genetic Epidemiology (Sheffield)

* Previously Senior Statistical Consultant at
University of Sheffield

« Worked in large pharma but in a very different
role

« 3.5 years Senior Statistician at MMS (formerly
Exploristics)

« FSP at large pharma since starting

 Mum to two boys and have worked part time
for last 10+ years
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Lost In an alien world

* Imposter syndrome

* Unsupported

» Out of your depth
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Growth Mindset Framework

Belief in my ability
Learning both formally and self-taught

* Hitting deadlines
Seeing drug projects move forward A
Growing in skills and confidence
Development
 Personal
Career

J
na |
e\ (‘l".'
- ~

et
ay:

—

- V' )y 2\ tA% = STATISTICIAN



mmsholdings.com




	1. Bitesize_AmySpencer
	How statisticians can use the Growth Mindset Framework for stronger FSP success in pharma
	Hello!
	Lost in an alien world
	Slide 4 
	Slide 5 
	Slide 6 
	Slide 7 
	Slide 8 
	Thank you


